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EMP Skills Programme





INFORMATION ABOUT THE PROGRAMME





Prospect Training & Recruitment (PTR) and Trident from Edexcel has a long history of supporting young people through work related learning. Here at PTR our dedicated team expects to help young people to develop their skills, confidence, awareness and understanding, as preparation for adulthood and to become the workforce of tomorrow.





This EMP Skills Programme draws on that knowledge and experience, to provide a stimulating preparation and personal development programme, suitable for young people of all abilities. The programme was delivered here in Gloucestershire for over three years where it has proved particularly successful as a foundation experience for students requiring more intensive preparation in order to achieve success on a work placement. PTR, as new full supporters of this programme, wish to see this programme flourish and develop using the many facilities it can now offer the young people of Gloucestershire.





The uniqueness of the programme continues to be founded in the context and ethos of the delivery. PTR will provide a highly experienced, motivated and committed trainer and her team to deliver this Programme. The taught 13 week element to the programme exclusively focuses on positive reinforcement, set within a context of employability skills and attitudes. The monitoring and work placement opportunities further develop and support these skills enabling many of its past pupils to make successful entry into the world of work and training such as apprenticeships, work based training and 6th form colleges.





How Is This Programme Different?


 


It is an interesting and interactive programme that is practical rather than academic but does demand pupil's commitment and participation.


Its structure allows flexibility to customise the materials according to individual needs using the local community as the principle resource. 


It meets the requirements for work related learning and can lead to accreditation through ASDAN and OCR (please see below)


It fully supports each young person when ‘off site’ and reports every day to school staff when a pupil is in placement


It is our intention for this programme to be accredited to Awarding Body Standards





The Structure, Aims and Content of the programme





The programme consists of 13 two to three hour modules. Each module is discreet but students are encouraged to successfully complete each one before moving on to the next. 





The aim of the programme is to develop attitudes, skills and an awareness of the expectations of the world of work. Great success has been demonstrated when this programme precedes an extended work experience placement. Module titles are:-


- Getting to know yourself and each other 	- Preparation for employment


- Team-building 				- Problem-solving and employment 


 - Looking for jobs				- Applying for jobs 


- Money matters 				- Preparation for interview 	


- Interview experience 				- Workplace Health and Safety 


- Work-based taster x 2 				- Individual reviews 





The content of the programme has been specifically designed to incorporate many of the main issues young people will have to encounter on leaving full-time education.








Feedback from young people, employers and schools 


“Dave does lots of different jobs which makes it really interesting” Ashley EMP pupil from Severn Vale School





“I have learnt how to make tea”


“My day is really busy”





“She is a hard worker” Mark Hunt of Pure hairdressing





“He has learnt about Health & Safety with us – it is very important here” Employer of local animal shelter





“I want to do this type of work when I leave school” Ashley EMP pupil from Beaufort School





“I have this pupil three days a week, he is a real asset and somebody I will consider employing” Local Farrier





“I had an EMP pupil ask me yesterday to give him extra help with his English GCSE so he can secure his apprenticeship with his employer- this is fantastic” deputy head at Severn Vale School








 “There was a huge impact on team-working and collaboration skills. The verbal input was excellent and the standard of training was both positive and sensitive”


Helen Dowell Deputy Headteacher





 “The nursery gave her a glowing 


report” 


A parent of an EMP pupil





“Our next group of young people are lining up at the door asking when it is their turn. It is a very positive programme”


Sue Goble Head of unit at St. Peters High School





“I wanted to add how pleased we are to be offering the programme again. It is perfect for us and ticks the following boxes:


Reduction of our * NEETS


* Stay safe


* Appropriate curric for our disaffected students


* Raising self esteem


* Economic well being


“Clare Hankey


Deputy Headteacher at Beaufort Community School





What can be achieved – The Accreditation 





The programme is first and foremost “fit for purpose” and successful completion of the modules leads to a certificate of achievement. However, the Employability Skills Programme has the added value that it can contribute to formal accreditation.





ASDAN – The programme can be used to gain accreditation through the ASDAN “Preparation for Work” award.





OCR - Evidence of success can lead to OCR accreditation at “Job Seeking Skills” and / or” Career Planning”, and contributes to the “Preparation for Employment” qualification. 





Key Skills - Each module includes opportunities to generate evidence of Key Skills competence, which can also be formally accredited.





Progress File - On completion of the programme participants will have their own personalized reference material that will contribute towards their Progress File.





Certificates, provided by PTR, will be given for: Successfully completed modules, Attendance of over 94% and basic workplace health & safety. Thereafter certificates from Awarding Bodies as necessary.





Maximum number of students on each training course is 12.





On successful completion of these modules it is expected that each young person will be given the opportunity of an extended work experience placement in a field suitable to their requirements for approximatley1-3 days per wk.
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Ruth Hall


Employability Coordinator


Prospect Training & Recruitment


01452 886 888
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